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REGIONAL INFORMATION OFFICES 


The U.S. Department of Labor operates through 10 regional offices located in major 


cities across the country. 


If you want a local angle on a hews or feature story provided 


througn this service--or have a direct news inauiry--you may contact one of the offices 


listed below. 


Public Information Directors and the states in their regions: 


Region I......... 


Connecticut 
Maine 
Massachusetts 
New Hampshire 
Rhode Island 
Vermont 


Region IJ........ 


New Jersey 

New York 
Puerto Rico 
Virgin Islands 


Region III....... 


Delaware 

District of 
Columbia 

Maryland 

Pennsylvania 

Virginia 

West Virginia 


Region IV........ 


Alabama 
Florida 
Georgia 
Mississippi 
North Carolina 
South Carolina 
Tennessee 
Kentucky 


Illinois 
Indiana 
Michigan 
Minnesota 
Ohio 
Wisconsin 


Paul F. Neal 

Room E-308 

JFK Federal Bldg. 
Boston, Mass. 02203 
617-223-6767 


Edward I. Weintraub 
Room 3580 

1515 Broadway 

New York, N.Y. 10036 
212-399-5477 


John P. Hord 
Room 2460 
3535 Market St. 


Philadelphia, Pa. 
215-596-1139 


19104 


Frances Ridgway 
Room 317 


1371 Peachtree St., N.E. 


Atlanta, Ga. 30309 
404-526-5495 


John 0. Mellott 
Room 737 

230 S. Dearborn St.. 
Chicago, 111. 60606 
312-353-6976 


RagteR Vi .ccccecccccs 


Arkansas 
Louisiana 
New Mexico 
Oklahoma 
Texas 


Region Vil. s.cccccces 


lowa 
Kansas 
Missouri 
Nebraska 


Region VIII.......... 


Colorado 
Montana 
North Dakota 
South Dakota 
Utah 

Wyoming 


Region IX.......-.e+« 


Arizona 
California 
Hawaii 
Nevada 


Oregon 
Washington 


This listing includes the names, addresses and telephone numbers of the 


Les Gaddie 

Room 220 

555 Griffin Sq. Bldg. 
Griffin and Young Sts. 
Dallas, Texas 75202 
214-749-2308 


Neal A. Johnson 
Room 2509 

Federal Office Bldg. 
911 Walnut St. 


Kansas City, Mo. 64106 
816-374-5481 


trnest E. Sancnez 
Room 14010 
Federal Bldg. 
1961 Stout St. 
Denver, Co. 80294 
303-837-4235 


Joe B. Kirkbride 

Room 10067 

Federal Bido. 

450 Golden Gate Ave. 

San Francisco, Calif. 94102 
415-556-3423 


Jack Strickland 
Room 8001 

Federal Office Bidg. 
909 First Ave. 
Seattle, Wash. 98174 
206-442-7620 
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PUBLIC SERVICE EMPLOYMENT PROGRAM 
REACHES GOAL--753,163 ON THE JOB 


WASHINGTON -- The expansion of public service employment under CETA (Comprehensive 
Employment and Training Act) reached its goal of 725,000 jobs on schedule, Secretary of 
Labor Ray Marshall announced. 

As of March 3, 753,163 people were working in the federally subsidized program. 
Since May 13, 1977, when President Carter signed the Economic Stimulus Package, local 
CETA prime sponsors have created enough jobs to hire more than 450,000 unemployed workers. 
There were less than 300,000 particfpants in public service employment prior to the 
CETA expansion. 

Approximately $8 billion will be spent on public service jobs by the end of this 
fiscal year. CETA programs are administered by states and local units of government. 

In addition, a national program isadministered through Indian tribes. 

During the 42 weeks of the CETA expansion, the prime sponsors collectively had to 
add an average of more than 10,000 jobs each week to enable the program to reach the 
725,000 goal. 

Some other highlights: 

* The participation of blacks increased from about 25 percent prior to the buildup 
to nearly 33 percent of all new entrants from May 13 through September 1977. 

* The number of Spanish-speaking, and unemployment insurance recipients both rose 
74 percent, the first from 23,739 to 41,334, and the other from 54,271 to 94,187. 
Enrollment of veterans rose 71 percent, from 83,684 to 143,173. 

* An estimated 50,300 projects were established. About 11,100 (22 percent) of these 
projects are administered by private nonprofit and other non-government organizations. 

* Since January, the drive began to increase enrollment to 725,000 and nearly 110,600 
participants were added in the 6-week period from January 20 through March 3. 

* Approximately $3.35 billion was spent from the end of May 1977 through the end of 
February 1978. About $2.7 billion of these expenditures went directly to wages for 


CETA participants. 
* The number of economically disadvantaged increased 82 percent, from 209,871 to 382,561. 
CETA Title II and VI Programs are the Public Service Employment titles and are 


operated by 450 state and local governments and combinations of them, serving as prime 
sponsors for the Labor Department’s Employment and Training Administration. 


(More) 
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Week of March 27, 1978 
PRESIDENT CARTER'S STATEMENT ON EXPANDED 
PUBLIC SERVICE JOBS PROGRAM REACHING GOAL 
WASHINGTON -- Following is the complete text of President Carter's statement on 
announcing that the level of public service jobs under CETA reached 753,000 in the 
first week of March, surpassing the target of 725,000 established when the Economic 


Stimulus Package was signed into law last May: 


It gives me great pleasure to announce that the level of public service jobs 
under the CETA program reached 7£3,0C0 in the first week of March. This surpasses the 
target of 725,000 we had set for.that date more than nine months ago. 

Last May, when the Economic Stimulus Package was passed, there were fewer than 
300,000 jobs being provided by the major Public Service Employment titles 
of the Comprehensive Employment and Training Act. There were numerous contentions that 
we would be unable to meet our schedule of 725,000 jobs by March 1. 

Not only did we meet the target. but we met it in the week we had scheduled more 
than nine months ago. This demonstrates that the CETA system is an effective fiscal 
policy tool that can move rapidly against the problem of unemployment. 

This rapid expansion of the public service jobs program was done without the 
creation of a large new federal bureaucracy. 

It was done, as a recent study by Richard Mathan of the Brookings Institution 
indicates without a significant degree of substitution of CETA workers for regular 
municipal employees. 

The increase in CETA employment since May was accompanied by a much larger increase 
in private sector employment. While the 450,000 new CETA jobs were being created, 
private employment increased by 2.6 million. The unemployment rate fell from 7.1 
per cent to 6.1 per cent now. Black employment increased by 5.9 per cent. It is 
estimated that 33 per cent of that increase was due to the buildup of the CETA system jobs. 

The growth since May has been concentrated much more heavily among disadvantaged 
workers than before. Prior to the expansion, fewer than half the enrollees in the major 
CETA employment titles were disadvantaged. During the expansion, more than 86 per cent 
of new enrollees were disadvantaged. I have submitted to the Congress a reauthorization of 
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the CETA bill that will devote 100 per cent of the future resources of the system to the 
disadvantaged. 

The new bill also contains a provision that automatically increases the funding for 
this program when the unemployment rate rises. Our recent success in reaching the 725,000 
jobs target indicates these additional funds will be able to be spent quickly and 
efficiently, as we had intended when drafting the new bill. 

I took office with the firm conviction that government can be made to work 
compassionately, quickly and effectively. The successful expansion of the public 
service jobs program within such a short period of time reaffirms my faith in the ability 


of government to deal directly with serious economic and social problems. 


### 
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BLACKS RECEIVE EEO AWARDS 
AT LABOR DEPARTMENT CEREMONY 


WASHINGTON -- Three blacks were among seven recipients of Equal Employment (EEO) 
Awards at a ceremony marking the 65th anniversary of the U.S. Labor Department. 

They are: Vernestine E. Goff, Employment and Training Administration; Sylvia 
A. Nichols, Occupational Safety and Health Administration, and Andre C. Whisenton, 
Office of Assistant Secretary for Administration and Management (OASAM), all of 
Washington, D.C. 

Goff was cited for her significant contribution “in implementing equal opportunity 
on behalf of women, minorities and special workers groups and for sustained efforts in 
promoting the action plan for IWY-IWD." 

Nichols was recognized for her untiring efforts “in personally helping Labor 
Department employees reach their full employment potential and for making equal 
opportunity a reality for so many." 

Whisenton was recognized for his leadership “in promoting equal opportunity 
for all employees and applicants in DAPS and in developing an innovative and effective 
EEO program in OASAM. 

In remarks at the annual awards ceremony, Labor Secretary Ray Marshall said he 
was proud of accomplishments achieved by the Labor Department over the past 14 months. 

Emphasizing that all the department's employees have had a part in these 
accomplishments, he said that the main reason “we've been able to have a good year and 
have accomplishments we can all be proud of is because of the outstanding people that 
we have in the Department. 

He pointed out that the ceremony recognized employees for their “outstanding 
contributions to our work not just during the past year, but for some, for the work 
done over many years." 

Awards were made in the following categories: Distinguished Career Service, 
Distinguished Achievement, Meritorious Achievement, and for 40 and 35 year Length 


of Service. 
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5,000 DISADVANTAGED YOUTH TO GET SCHOOLING, JOB 
ASSISTANCE; PROGRAM HAS 50 PERCENT BLACK PARTICIPANTS 


WASHINGTON -- A program providing schooling and job assistance for disadvantaged 
youth -- which has had a 50 percent participation rate of black youth under two previous 
contracts -- has been renewed by the U.S. Department of Labor. 

Under the new contract, 5,000 young and jobless high school dropouts in 17 states 
will receive on-the-job training in sales, merchandising, and marketing occupations. 

The $792,138 federally-funded contract with 70001 Ltd., Newark, Del., Assistant 
Secretary of Labor Ernest G. Green announced. 

The social service organization will also promote and develop the program to 
provide opportunities for additional schooling to qualify trainees for a General 
Educational Development (GED) high school equivalency certificate. In addition, it 
offers motivational youth activities, vocationally oriented education, and counseling. 

By February 1979, 70001 Ltd. will serve 5,000 new people and 2,500 others already 
in the program. Its plan is to place 4,200 people in jobs and help upgrade 1,800 
already employed. 

About 99 percent of the trainees under two previous contracts were high school 
dropouts and about 50 percent were black. The median age was 17.5 and there was a 
female-male ratio of nine to eight. Some 30 percent had arrest records. 

The program is coordinated with local governments operating Comprehensive Employment 
and Training Act (CETA) programs. There are now 33 programs in 17 states. Plans call 
for additional locations to be operational by February 1979. 

The contract is the third with the Labor Department and is funded under CETA, which 
is administered by the department's Employment and Training Administration. It emphasizes 
job placement where feasible and unsubsidized employment directed toward rapid upgrading 
into a career easily transferable anywhere in the United States. 

For further information, contact Roger Semerad, chief executive officer, 70001 
Ltd., 151 Chestnut Hill Road, Robscott Building, Newark, Del. 19711, phone (302) 731-0705 
(refer to contract #99-8-621-42-24). 


The federal representative is Andrew Simms, ETA Office of National Programs, phone 
(202) 376-7240. 


(More) 
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CITY/AREA 
Pine Bluff, Ark. Independence, Mo. 
Los Angeles, Cal. St. Louis Mo. 
Norwalk, Conn. Elizabeth, N.J. 
Wilmington, Del. (3 projects) Plainfield, N.J. 
Newark, Del. Poughkeepsie, N.Y. 
Dover, Del. Rhinebeck, N.Y. 
Miami, Fla. Winston-Salem, N.C. 
Montgomery Co., Md. Lorain, Ohio 
Prince Georges Co., Md. Newark, Pa. 
Berrien Co., Mich. Philadelphia, Pa. 
Anoka, Minn. York, Pa. 
Dakota Co., Minn. Providence, R.I. 
Minneapolis, Minn. Spartansburg, S.C. 
South Hennepin Co., Minn. Knoxville, Tenn. 


Cape Giradeau, Mo. 


# # # 
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22,900 LAYOFFS DUE TO COAL SHORTAGES 
WEEK OF MARCH 5-11, SURVEY REPORTS 


WASHINGTON -- Approximately 22,900 factory workers were on layoff for part or 
all of the week of March 5-11 according to the fourth special survey by the U.S. 

Labor Department's Bureau of Labor Statistics assessing effects of the coal strike on 
employment and hours. 

This was a decrease from the previous week (Feb. 26-March 4) and less than the 
31,600 expected by be on layoff by employers responding to the previous week's survey. 

The survey was conducted in 11 Mid-Western and Mid-Atlantic states. It covered 
employers in manufacturing and in wholesale and retail trade. 

The layoffs reported are a small proportion of the 7.8 million factory workers 
in these states. Limited cutbacks in employment in retail and wholesale trade were 
reported in the 11-state area. 

Aggregate hours during the week of March 5-11 were reduced about 1.3 percent in 
manufacturing, compared with the 1.8 percent reduction of the prior week. The reduction 
in aggregate hours in trade was unchanged over the week at 3.0 percent. 

In addition to the cutbacks indicated in the special survey, the nation-wide 
regular monthly survey of establishments conducted by the Bureau indicates that 160,000 

miners have been idled and 20,000 workers in the transportation industry have been laid 
off due to the coal strike. 

Asked whether they expected to curtail employment and hours during the following 
week of March 12-18, employers anticipated that about 28,900 workers in manufacturing 
may be on layoff because of coal and electricity shortages and that hours might be further 
reduced. At the time this survey was conducted, the rejection of the proposed United 
Mine Workers’ contract was known by employers. 

Additional detail appears in the attached table. 

The survey results are based on information provided by telephone interviews 
conducted on March 10 with more than 900 respondents representing large (more than 
1,000 employees) establishments in the manufacturing and trade sectors of Maryland, 
Virginia, Pennsylvania, West Virginia, Ohio, Kentucky, Tennessee, Indiana, Illinois, 
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Michigan, and Missouri. The respondents were asked if their operations for the week 

of March 5-11 were reduced because of coal or electricity shortages. They also were 
asked what reductions they expected inthe following week (March 12-18). Only 15 percent 
of these large employers queried indicated curtailed operations or expected curtailment 
due to coal shortages. 

The survey sample covered 21 percent of all manufacturing employees in the 11 
States and almost 5 percent of all trade employees. No small firms were contacted. 

It was assumed that the patterns for small employers not represented in the sample were 
the same as for the large employers covered. 

The states in the survey are those identified by the Department of Energy as 
being most dependent on coal supplies cut off by the current dispute, having a high 
percentage of coal-powered electricity, and having relatively low stockpiles of coal 
In addition, data are shown for a group of these states served by an electrical grid 
system that the Department of Energy has identified as most vulnerable. The special 


survey will be repeated for the week of March 12-19. 


(More) 
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Actual and projected layoffs and reduced hours due to coal shortages in 11 States 










Manufacturing 


Five 
critical 
States 2/ 







Five 
critical 
States 2/ 


Reference week 
Eleven 


States 1/ 


Eleven 
States 1/ 





Employees on payrolls Jan. 1978 .....+. 7,763, 000r 3,846, 000r 5,978,000r 2,651,000r 


Survey week Feb. 12-18 


Number of workers on layoff .......+++ 9,500 7,000 3/ 3/ 

Percent reduction in hours 4/......++ 0.9 1.1 2.0 4.0 
Survey week Feb. 19-25 

Number of workers on layoff ......... 22,600 14,300 3/ 3/ 

Percent reduction in hours 4/......++ 1.3 1.5 2,0 4.0 
Survey week Feb. 26-March 4 

Number of workers on layoff .......+. 25,500 17,100 3/ 3/ 

Percent reduction in hours 4/.....+.+++ 1.8 2.1 3.0 5.0 
Survey week March 5-11 

Number of workers on layoff .......+. 22,900 14,800 3/ 3/ 

Percent reduction in hours 4/........ 1.3 1.5 3.0 6.0 
Expected for week of March 12-18 

Number of workers on layoff ..... Sees 28,900 20,000 3/ 3/ 

Percent reduction in hours 4/..... eee 1.5 1.7 3.0 6.0 


SSS 


1/ Indiana, Kentucky, Michigan, Pennsylvania, Ohio, West Virginia, Illinois, Maryland, Missouri, 
Tennessee, and Virginia. 

2/ Indiana, Kentucky, Michigan, Ohio, West Virginia, and the Pittsburgh area. This grouping 
closely conforms to the Department of Energy's East Central Area Reliability (ECAR) coordination 
agreement. 

3/ Less than 1,000 layoffs reported. 

4/ Includes the effect of layoffs as well as the reduction in scheduled hours. 


r = revised 
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6.9 MILLION WORKERS ON LATE SHIFTS 


WASHINGTON -- Almost 7 million full-time wage and salary workers were on late 
shifts in May 1977, the U.S. Department of Labor's Bureau of Labor Statistics reported. 
About 4.9 million of them worked evening shifts; the remainder, 2 million, were on 
night shifts. 

Wage and salary workers who worked full time on day shifts totaled 49.4 million, 
outnumbering late shift workers seven to one. The number and proportion of workers 


by shift in May 1977 were: 


Total 
reporting Day shifts Late shifts Other shifts 
ota vening Night 
Number (thousands) 58,975 49 ,382 6,892 4,871 2,021 2,700 
Percent 100 84 +B 8 3 5 


These are the first nationwide estimates on shift work among nonfarm wage and 
salary employees who usually work full time (35 hours or more per week). The new 
estimates were derived from questions on beginning and ending hours of work in a May 
supplement to the Current Population Survey, a monthly survey of households which is 
conducted for the Bureau of Labor Statistics by the Bureau of the Census. 

These new data provide breakdowns by industry, occupation, and demographic 
characteristics and cover a wider universe than the payroll-based data on shift work and 
shift differentials in manufacturing establishments that have been reported since 1960-61 
through the Area Wage Surveys of the Bureau of Labor Statistics. 

The new estimates define the various shifts according to whether at least half the 
hours worked fall between 8 a.m. and 4 p.m. (day shift), between 4 p.m. and midnight 
(evening shift), or between midnight and 8 a.m. (night shift). Work shifts that are 
longer than 12 hours or shorter than 6 are included in an-additional “other shift" category. 

The proportion of workers on late shifts was higher in the goods-producing than in 
the service-producing industries. Over two-fifths of the workers on evening shifts and a 
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slightly higher proportion of those on night shifts worked in manufacturing, an industry 
group that accounted for less than one-third of all full-time workers. 

Over one-fifth of all factory operatives, or 1.9 million workers, were on late shifts 
in May 1977. These semi-skilled blue-collar employees comprised 14 percent of all workers 
who reported their beginning and ending hours, but a little over one-fourth of both 
the evening and night shifts. 

Services workers, a group which includes Policemen, firemen, and workers who 
provide health, food, and cleaning services, were the second largest occupational group 
on late shifts, totaling 1.7 million. This group comprised about 10 percent of all 
respondents, but almost one-fourth of the evening and night shifts alike. 

Day shift work was a little more prevalent among women than men in May.1977 (87 versus 
82 percent). Two-thirds of all workers on evening shifts and three-fourths on night 
shifts were men. 

Among both men and women workers under 35 years of age, work on the day shift 
generally was higher in successively older groups. Above 35 years, the prevalence of 
day work continued to rise for men, but not for women. 

Evening shifts had higher proportions of single men and women than day or night shifts. 
However, about seven-tenths of the men and half the women on either evening or night 
shifts were married, with spouse present. Among all workers in this marital category, 

12 percent of the men and 9 percent of the women were on late shifts. 
A more detailed report on shift work from the household survey will be published 


at a later date in the Labor Department's Monthly Labor Review. 
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ENERGY CONSERVATION EFFORTS COULD CREATE 
4.5 MILLION JOBS, UNDER SECRETARY BROWN SAYS 


WASHINGTON -- A top U.S. Labor Department official says that through energy 
conservation efforts 4.5 million jobs could be created by 1985. 

Under Secretary of Labor Robert J. Brown in an article in "La Luz" magazine says 
oil imports currently cost our nation $45 billion annually, and they export dollars which 
could be used to create jobs at home. 

"Under the President's proposal," Brown said, "we would import 4.5 million fewer 
barrels of oi] a day in 1985. 

"This reduction would create a new job for each barrel per day we save on an 
annual basis. That means 4.5 million jobs created by 1985 through energy conservations 
efforts -- jobs that people in this country need." Brown said. 

He said a comprehensive energy policy, along with a full employment policy, are 
vital to sustaining the economic recovery and insuring continued economic growth. 

Enactment of President Carter's National Energy Plan would create many new jobs 
associated with energy conservation and the development of non-petroleum energy sources. 

Brown noted that construction of power plans between now and 1981 would produce 
over half a million jobs, while expanded coal production would generate 200,000 new 
jobs in the coal industry by 1985. 

Another source providing thousands of new jobs would be in the production and 
installation of supplies to make homes and factories more energy-efficient. 

"Energy and employment are bound together," Brown said, "we must address both if 
we are to build a dynamic economy in which there is work for all who seek it on an 


equal basis." 


Stressing the importance of the President's energy proposal, Brown said: 


"Our goal must be to achieve energy conservation, avoid dependence on foreign 


energy sources, and develop renewable energy sources." 
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UNION, ASSOCIATION, STATE LABOR 
BODY CONVENTIONS IN 1978 


WASHINGTON -- Highlighted by meetings of the United Steelworkers of America (AFL-CIO) 


and the National Education Association (Ind.), the schedule of conventions in 1978 
includes 169 labor organizations, according to a report published by the Bureau of 
Labor Statistics, U.S. Department of Labor. 

The 1978 calendar lists conventions for 53 AFL-CIO unions, 37 independents, 34 
employee associations, and 44 State labor bodies. One federation, the Assembly of 
Governmental Employees, will also meet this year. Twenty unions and five associations 
with conventions in 1978 reperted a membership of 100,000 or more. 

Most conventions are expected to devote a large portion of time to a review 
of their organizations’ constitutions and consideration of amendments. Some also 
will elect new officers. 

Unlike previous years, discussion of bargaining goals have not been scheduled 
by major organizations in advance of contract hegotiations. Seven of the eight 
U.S. Postal Service workers’ unions, which represent over 600,000 employees, will 


hold their conventions after the July 20 contract expiration date. 
The following major labor organizations will hold conventions in 1978- 


Organization Membership Place Dates 


Civil Service Employees Association, 
Inc. (New York State) (Ind.)........ 207, 000 Albany, N.Y. April 3-4 


Retail, Wholesale, and Department 
Store Union (AFL-CIO)....ceeeeeseess 200, 000 Bal Harbour, Fla. May 29- 
June 6 


American Nurses’ Association (Ind.)... 200,000 Honolulu, Hawaii June 9-14 


Communications Workers of America 
483,000 San Francisco, Calif. June 12-16 


American Federation of Musicians 
SEEGER) 0.30 danedes tee ceeds cese ones 330,000 Spokane, Wash. June 18-21 


American Association of Classified 
School Employees (Ind.)..... éeeuawna 109, 000 Monmouth, Ore. 21-24 


American Federation of State, County, 
and Municipal Employees (AFL-CIO)... 750,000 Las Vegas, Nev. 26-30 


National Education Association (Ind.). 1,886,000 Dallas, Tex. 1-6 


Brotherhood of Maintenance of Way 
Employes (AFL-CIO)....... eocccccccce 119,000 Hollywood, Fla. 


National Association of Letter 
Carriers of the.United States and 
Cateda (AFL-CIO). .ccccccccscsedeecec 227,000 Chicago, Ill. 


(More) 
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Sheec Metal Workers’ International 
Association (API KEIO) vcccccdeccccese 


International Typographical Union 


(AFL-CIO).. 100,000 


American Federation of Government 
Employees (AFL-CIO)....esseececveses 260,000 
American Postal Workers Union 


(AFL-CIO)... .eeee- 252,000 


International Association of Fire 


Fighters (AFL-CIO).....ssceecsessees 174,000 


American Federation of Teachers 
(AFL-CIO)... 


Organization 


International Union of Electrical, 
Radio and Machine Workers (AFL-CIO). 


446,000 


eeeeeeeeeeeeeeeeeeeeeeee 


238,000 


United Electrical, Radio, and 


Machine Workers of America (Ind.).. 165,000 


United Steelworkers of America 


(AFL-CIO)... 1,330,000 


Amalgamated Clothing and Textile 


Workers Union (AFL-CIO)....seceeees 502,000 


International Brotherhood of 
Electrical Workers (AFL-CIO)....... 


United Brotherhood of Carpenters 
and Joiners of America (AFL-CIO)... 


United Rubber, Cork, Linoleum and 
Plastic Workers of America 


(AFL-CIO). wc cccccccccces 211,000 


eeerevreeeqgere 


California State Employees’ 


Associaticn (Ind.)...... 112,000 


Seafarers’ International Union of 


North America (AFL-CIO)......ceee0- 100, 000 


Membership 


Springfield, I11l. 


Chicago, Ill. 


Denver, Colo. 


Las Vegas, Nev. 


Washington, D.C. 


Place 


Toronto, Ont., Canada 


Toronto, Ont., Canada 


Atlantic City, N.J. 


Los Angeles, Calif. 


Atlantic City, N.J. 


St. Louis; Mo. 


Toronto, Ont., Canada 


Los Angeles, Calif. 


Undecided 


July 31- 
Aug. 4 


Aug. 5-11 


Aug. 6-11 


Aug. 13-19 


Aug. 14-18 


Aug. 21-25 


Dates 


Sept. 18- 
22 


Sept. 18- 
22 


Sept. 18- 
22 


Sept. 25- 
29 


Oct. 


Oct. 


. 8-14 


21-23 


A complete listing of labor organizations that have scheduled conventions, 


the cities where they will be held, and the dates they occur are available in the 


Bureau's report, "Conventions 1978: 


State Labor Bodies" (Report 529). 


National Unions, Employee Associations, and 


Single copies of this free publication may be 


obtained, as long as the supply lasts, by calling (202) 523-1091 or by writing to 


the Bureau's Office of Wages and Industrial Relations, Washington, D.C. 20212. 


# # # 











Week of March 27, 1978 


FILLERS FROM THE U.S. DEPARTMENT-OF LABOR 


Household workers were brought under coverage of the Fair Labor Standards Act 
for the first time on May 1, 1974. The Act is enforced by the Wage and Hour Division, 
Employment Standards Administration, U.S. Department of Labor. 


### 
The Fair Labor Standards Act.is enforced by the Wage and Hour Division of the 
U.S. Department of Labor. Among its provisions are that learners, apprentices, 


handicapped workers and full-time students may be paid special subminimum wage ré 


> wrx = 
5p Ooo ® 
under certain conditions. Special certificates must be obtained by employers from 3 © o } 
the Wage and Hour Administration. > = * ° 
a] 
### onc 
oes @ 
The U.S. Labor Department reports that complaints of minimum wage and overtine Ss = A 
pay violations under the Fair Labor Standards Act totaled 54,624 in fiscal 1976, a S 2 4 
increase of nearly 1,800 over fiscal 1975. & =“ 
oC 
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